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RS 4.8% 3.4%
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“long-term job searching and working

in poverty will make the young people
become hopeless and leave the labour y

market that will seriously drain the
human resources in the society”
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BESFHEREER - WAR
2006 2011 2016
5% Y B5E 8 5&F 8
A 880175 | 6677197 | 860002 | 6817292 | 776709 | 7014790
SENAL 404916 | 3385235 | 347410 | 3473123 | 334858 | 3633003
= B AOLEA 31.3% 23.1% 39.3% 27.7% 50.9% 33.2%
FHRWAPUE 7,000 10,000 8,000 12,000 | 10,750
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Table 4: S-Year Individual Earnings Mobility of 2001/02 and 2006/07 Graduates
& v3 :2001/02 F2 2006/07 £ ¥4 043 FRBEAKRANRS M

Sub-degree or below (but First Degree Postgraduate
above Secondary 2 4 22 f3r 3 R SR A2
Education)
B2 K AT (f2 f £
LA E D)
Self- Publicly- Self- Publicly- Publicly-
financing funded financing funded funded
B & i B & N - N -
2001/02 Cohort (2003/04 to 2009/10) 2001/02 ## £ (2003/04 £ 2009/10 £ F ) \‘
Up\glictl {;%(g;ﬂiw 93% 89% n/a R i A 89% 84%
No mobility 4% 6% n/a 7R i F 6% 8% /
Downward mobility 20 4 n/a & il B 49 ]9
15) T B
2006/07 Cohort (2007/08 to 2013/14) 2006/07 # £ (2007/08 £ 2013/14 £ &)
Upward mobility 83% 82% 83% 81% 65%
@ .-t ‘;}FL% \
No mobility 10% 10% 6% 10% 28%
Y
Downward mobility 1% A 11% A 79,
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B (FEH) BRETFEHN (Millennials) (20-365%)

.|.

HEE - WABREEMER E—CME

- R T (2 EETEE

AR B

Sx g AE BAS




=nfEEm—mRL ?




&

(

7B

LEA

B M T E A B R 8y
({5 I A O Be @)*

375 000 A
(12.1%)

440 000 A
(13.7%)

465 000 A (14.4%) 524 000 A

(13.4%)

536 000 A

(13.9%)
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12,300 % ¢ T*zl%

+19%
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2006 2011 2016
HE | 28 | & 2E | B S0z
== 96.9% | 88.6% | 96.3% | 87.9% | 95.9% | 87.7%
fE&E 0.6% | 6.5% | 0.3% | 5.1% | 0.4%
HEEEE 1.5% | 4.2% | 2.8% | 6.5% | 3.3%
B |
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ENEREFERTE | — 76.7% ( KA : 57.9% ) /
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“New automation and digital
technologies pose further”

strong need for core Work”
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“It’ s still hot easy to be young in
today s labour market”
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SERIEER - ABANER

People need to be creative which means that be able to
collaborate with different people to figure out 3 new way
out for the society.

(Charles, 2008)
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(Hope for the career path, 218, 2017)
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(Hope for the career path, 22 48, 2017)
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