
EMPLOYABILITY 

Liberal Studies 
Introduction more about workplace:
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List 5 example. 
Try to identify common feature of your ideal job.    
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What is the requirement(s) of  Flight Attendant? 
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Interpersonal Skill

Language proficiency

good Physical needs Problem- solving 

Teamwork
AdaptabilityLoyalty
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Which value(s) and factor(s) do you think graduates concern 
most when they are applying for jobs? 
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Political Background? 



Values between employers and employees 

Employers

Sincerity

Strong Work 
Ethic

Adaptability

Honesty

Professionalism

Employees 

Fame 

Monetary 
return

Interesting 
work

Job security

Good working 
conditions
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Hong Kong’s core values
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DO Hong Kong people value only money and material gain?
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10the Hong Kong Institute of Asia-Pacific Studies of the Chinese University, 2015

1. “rule of  law” (92.7%) 
2. “just and corruption-free” (92.3%),
3. “social stability” (88.2%) 
4. “freedom” (88.1%) 
5. “peace and benevolence” (87.4%)
6. “safeguard individual property” (86.5%)
7. “level playing field” (86.3%)
8. “family” (84.3%)
9. “democracy” (83.2%)
10. “diversity and tolerance” (79.8%) 
11. “market economy” (76.5%).

Respondents were asked to rate their level of  agreement towards 11 Hong Kong core values. 



think about how important the value is to you in a work setting
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Stable loyalty hard-working material reward 

Perspective of post 50 towards career :
Spirit of Lion Rock

Perspective of post 90 towards career :
Self-development (fulfillment, job nature, mobility) 
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Perceptions about corruption in Hong Kong in recent years may have been affected by some prominent cases
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• Some of  the contributions are tangible and can be measured in monetary terms. These 
include the financial, commercial, industrial, trading or service sectors, which have direct 
impacts on the economy.

• Other sectors make contributions that are intangible but are just as, or even more, 
important. 

• For example: 
The religious sector, for example, guides the people spiritually. 
The cultural sector enriches people’s lives and minds and gives a country soft power. 



Do you willing to work at a charitable organization founded by the 
Catholic Diocese of  Hong Kong?
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What should be included in employability? 
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CTHR Graduate Recruitment and Salary Survey 2014

The Key Attributes employers look for in university graduates
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CTHR Graduate Recruitment and Salary Survey 2014

17



CTHR Graduate Recruitment and Salary Survey 2014
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CTHR Graduate Recruitment and Salary Survey 2014
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Employability skills
Employability skills are the key skills and personal attributes you need to enter, operate 

and thrive in the new world of  work. These are the transferable skills that we take with us 
from one work situation to another, just like a tradesperson carries their toolbox. 

References: 
Australia , Department of  Education, Science and Training

Key skills are:
• communication;
• team work;
• problem solving;
• technology. 

• initiative and enterprise;
• planning and organizing;
• self-management;
• learning skills
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Personal attributes that contribute to overall employability
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Example- interview assessment form  

Personal attributes that contribute to 
overall employability

23



Why employability is  important?
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Hong Kong 

The biggest talent shortages 2014

Source: http://www.manpowergroup.com/wps/wcm/connect/0b882c15-38bf-41f3-8882-
44c33d0e2952/2014_Talent_Shortage_WP_US2.pdf?MOD=AJPERES&ContentCache=NONE 25
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Primary production 
e.g. farming, fishing, forestry  

Secondary production
e.g. Manufacturing industry, 

construction industry, fuel 
supply

Tertiary production 
e.g. service industry
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What is your greatest strength? 

How do you  Turn Your Challenges into Opportunities?  



The Best Jobs For 2014 (by Forbes)
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The Best Jobs For 2014 (by Forbes)
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Global Employability University Ranking 2014
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“… HKUST aimed to expand its 
exchange programme and increase the 
proportion of students taking part to 50 
per cent. He said the experience 
benefited students who went on to work 
in multinational companies… When they 
go on to work at these companies, they 
are comfortable with calling up a person 
on the other side of the world, or talking 
to a colleague from a different part of 
the world” 

"Some local employers have told me that 
our graduates are competent and 
humble," he said.
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How would you equip yourself  to face different challenges 
in the job market? 
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Understanding yourself 
is the first step of career & educational planning
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Understand the World of  Work

Today's rapidly changing world:
– new occupations are emerging, others are disappearing
– existing jobs are demanding higher levels of  skills
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Plan for the Present and Future

• Be ready for change with career goals, strategies and options based on your interests,
personality, values and skills.

• With a plan, you will be equipped to manage your career and take advantage of changes
in the economy and job market rather than becoming a victim of change.
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• focus on gaining as much work experience and job knowledge as possible 
• focus on improving core interview skills, and manner and attitude
• make an effort to be punctual, work on communication skills and display good business 

etiquette
• concentrate on developing skills such as business sense, independent working, time 

management and analytical abilities

Recommendation 
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